
fasT4 AT /2022 

HRRT 02 S.O HOSTEL2 532 HT AtTEJ 

afdT yT FH0-2./90
Afaci yT HO-.E./To uY 

1. foM-fM AETETAI3T ETRT T H Ataa i0-24, 25, 26, 27, ya 28 /2021 TT TT T, 

2. ftdeT HTT 

afei/BRET/RTN RIT TT Bipard, Bica etc.)/t Er 
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5. u1faaiaai 3au-) afaai Sld 3HbIEN d4Se www.bpa.bihar.gov.in_ fas 

7. td d A11 dg fAaaai l 2,000/-( BaN 1) (Non-refundable) ffa 
oah sr yufAe 5s IiA-31114912044, IFSC CODE- 

8 3t 7TuAa AAaeam H7 3Tae dq Earnest Money 75,000/ 

HRIT-31114912044, IFSC CODE-SBINO003499 d FIE HTy4 T A ETTT| 

10. 77 TAT 77 77HT EYNETrA B 77 HO 1,00000/-( T FT)

01 fazI TIA 3ifaH fafe ya Ha 17 YaRI-2022 3TYRTE 05:00 T 
AfaaT/T-i faE/farriiy fas Tl 18 YaN-2022 TE 11:00 au 

02 

18 45qN-2022 3TRTE 03:00 
03 fafac/facchty fas uct a faf ya wau 

1. 741 ffaaraTaT 37y1-3 Afaer gtarI 3h5 HE TETY5 f (TTHT) faETR 

cHEITI 

3 fAfac ¥TT aA ald AtAGIGIAI YII fI[ 03 qt cI uitoyeHodto sYST BAI 31ard 
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12. AtdaT 4TT ad AfaaTETAI Afaqr siad HA7 34-T/3ATÀ ERT TeT ate a7 
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22 HH T HIG AtdT ut4TH ETH T UT GAT HTTGT , 34 T 

32. 278 AaI AH x àavE www.bpa.bihar.gov.in sTTS 
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facha fas r 

(8.00AM-10.00 AM) (1.00 PM-03.00 PM 5.00 

PM) 
(8.00 PM10.00 PM) 

(TRER-T), HATE, 
TY, T,TE, fre 

f). HBT 01 H 

250 fhofo, YTEt, EN 2 tTH/Ttd 

HROT YITT, fÅOT 01 
TH Z 250 fHofro 

T, T, RTGHT, 
Hail, YTYS, HATE, HTAR 

IcT TJ-1/2 

T 3sisT 1 
SRER-T), HITE, 

fH., FY 250 
fAoTO 

04 faTese 

3/U3T 01 tYA à 
5 fy), fO 01 tF 

HER-T), FHTE, 
ToTR 

250 fHofio 

To HR, JUET 01 

RER-T). FIOTE, fT I (4 
TH/afdi 200 T), fT).5, F 250 

fHofciO, 

YT HTut, HUET 01 

fTst, areT, TeAT, 

f, ho, ZY 250 

fHofro, 

3HTg+aT+EHTER
aTrAT, TE 

yST, 3HUET 01 TëT, aaa, HE (200 

HT, fHaI 1 H H). 5A, ZE 250 
fAotoHo, 

OI 1 H, HOTE, 
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18. HH HAld ET BÍG/ fchTA/ER JYT HH 3ITH-UTH HT5-HT^ TY 

2. Hl RA/31744 aTd 5 a 10 ie f&aT GrTT 

1. fHfcarTT UTY 02 37-3ITT fr5T5 THii yg farciiu fas a a 

Financial Bid 
Mess NO- Technical Bid 

Mess NO- 
Tender No.- Tender No0. 
Firm Name Firm Name- 

HTYTT 
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.. .*************

HETRY, 

****************************** **** *** ****. 

fFaTHHTT 
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AfaT 

fo5T5 O-1 97 

1. 54/uit aI AH 

2. 3HTde5 T: 

THE 

5TCT 

3 fuHT I TH : 

FHTE H) 

5. 3/H4/THAT: 

1. AreTPÍ /yut/sfo7 I toTEIOeto stervm HTT 

2. frdrt vDIÝI HfATETi(/EEa/FR sfrerTceT Bipard, 

3 AfaarHTHÍ 37TVc 

Page 9of 13 MD 



1. 3-H1 TH 

2 54 7T T 

3. T 

4 HtaTso 74R 

6. 374/TaT: 

3HTOc FTT&T 

Page l0of 13 



tar (B) (A+B) g vifRT 
TT e[A) 
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TECHNICAL BID ELIGIBILITY CRITERIA 

The bidder may be an individual proprietary firm, partnership firm, limited 

Company, corporate body or society legally and possessing the recuired license, 

registration etc. as per law valid at least for 12 months on the date of opening of 

tender. 

Document to be enclosed: 

self-attested photocopies of the following 

a. PAN 

b. GST registration certificate & up to date tax deposit receipt last 3 years. 

C. Service tax registration certificate 

d. TAN (optional) 

e. Auidited financial statement (last 3 years) 

f. registration certificate(company/firm/other relavant organiztion) 

g. Undertaking of the agency confirming the availability of adequate manpower of 

requisite qualification and experience for deployment in Bihar police academy. 

h. self declaration on letter head that firm is non blacklisted. 

i. Acceptance of terms and condition (self attested letter). 

written submission that no case is pending with the police against the 

proprietor/firm/partner of the company (Agency). 

k. Tender fee deposition certificate/proof. 

I. Earnest money deposition certificate/proof. 

MANPOWER DEPLOYED AND OFFICE MANAGEMENT 

The agency shall be responsible for fulfilling the requirement of all the applicable 

statutory provisions of minimum wages Act, payment of wages Act (including leave 

salary), workmen compensation ACT, Industrial disputes Act, contract labour (Abolition 

& regulation ACT), Employees provident fund Act, payment of bonus Act and all other 

labour and industrial enactments at it own cost and risk in respect off all the staff

employed by it. 
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1. 331a 

2. 431 Tab 

3. aT qTH Tq 

5. GCT E 73T 

7. faer 
8. T EoI 

9 3T 
10. ho ST 

11. HTEHET TE 

12. TTH ET I 
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